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Sternberg Reed is an established firm, with over 40 years experience offering a wide range of legal services to both individuals and businesses. We are ranked in the Legal 500, Chambers and Partners and hold Lexcel accreditation. The firm has experienced steady expansion during this period and as part of the firms strategic plan, we are looking for new people to join the firm and be a part of our success.
To maintain our excellent reputation, we are interested in hearing from people, who share our ambition and desire to deliver high quality services to our clients. 
We value our employees, and offer a full range of benefits including:
· Fee earners have the flexibility of home and office working
· Wonderful colleagues, with a real team ethos 
· Exposure to the best quality work
· A Law Society award winning Development Programme, which provides structure for excellent career progression opportunities 
· Supportive working environment 
· Access to IT and HR support to improve staff wellbeing 
· Admin and paralegal support for fee earning roles
· A great salary 
· Performance based bonus structure for lawyers 
· 24 days holiday plus bank holidays and loyalty holiday 
· Workplace pension scheme 
· Discounted legal services 
· Travel schemes, including season ticket and parking loans 
· Free eye tests and voucher scheme 
· Staff events, including gatherings and social events 
Two family fee earners (newly qualified – 3 years PQE) sought to join our dynamic team offering flexible working and excellent long term career opportunities. Knowledge across key aspects of family law particularly divorce, finance and private children is required. Legal aid experience desirable. A great salary, and other staff benefits including bonus scheme, flexible home/ office working. 
Two family and child law paralegals sought to join our vibrant and expanding team. If you are enthusiastic and ambitious with a passion for family law, then this is a fantastic opportunity for you to develop your skills and pursue a career in family law. You will be required to support a fee earner in the family and child law department, and there may also be an opportunity for you to have your own case load. Previous family and child law experience and legal aid experience desirable. A great salary, and other staff benefits including training contract opportunities.  
Please apply to julie.young@sternberg-reed.co.uk with covering letter and cv
